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Ref: AICB/G-1/2017




Dated:  3rd July, 2017
To

Mr. G. Srinivasan,

Deputy Secretary Reservation,

Ministry of Personnel, Public Grievances &Pensions,

North Block,

New Delhi- 110001.

Subject: Comments on the Draft OM number 36035/ 02/2017- Estt (Res) dated 20th June, 2017 on Reservation for Persons with Benchmark Disabilities.

Sir,

At the outset, we wish to bring to your kind notice that our Organization—All India Confederation of the Blind is a premier self-help national organisation of the blind having 26 affiliates across the country and, among other activities, we have been undertaking significant interventions in the area of advocacy for the visually impaired.  

2. We have carefully studied the Draft OM Number 36035/ 02/2017- Estt (Res) dated 20th June, 2017 and have the following comments to offer in the matter:  
a) In para 4 of the said OM it should be clearly stated that any list of identified jobs for persons with disabilities, issued by any Ministry/Department of the Government of India, is applicable on all the Ministries and the Departments of the Central Government as well as on the Ministries and the Departments of the State Governments, public sector undertaking, autonomous bodies and appropriate local authorities. The present formulation restricts the application of this list only to the Central government Ministries and Departments. The justification for the above proposed formulation is based on a long term observation to the effect that during past years, several State Governments, public sector undertakings, autonomous bodies and local authorities have not implemented the various lists of identification of jobs for persons with disabilities issued by the Central Government.
b) Para 6 of the said Draft OM appears detrimental to the interests of many capable and/or late disabled persons and therefore, requires amendments in some respects. It has been observed over a long period of time that many capable persons with disabilities acquire the requisite qualifications and become eligible and capable to work on posts which may not have been identified as suitable for the specific disability sub categories to which such persons belong. For instance, many visually impaired persons have been able to successfully perform while working on post which have not been identified for this disability sub category. Such talented persons should have the enabling provisions to compete on unreserved posts even if the concerned posts are not identified. Further, many persons acquire disability after gaining the requisite qualifications for a particular job. Such late disabled persons cannot be denied the opportunity to compete for jobs for which they have worked so hard to acquire the relevant qualifications. 

                In view of the above, a proviso maybe added in para 6 which may read as under:

“Provided that a person with benchmark disability will not be denied the right to apply, apply for, compete and hold a vacancy on a post if he/she holds the requisite qualifications and fulfils the eligibility requirement for the post even if such a post is not identified as suitable to be held by a person of benchmark disability belonging to the particular disability sub category. If such a person gets selected on a post which is not identified for that particular disability sub category, the medical and other requirements will be suitably modified so that the benchmark disability of such a person does not become a barrier in his/her appointment.”

c) In para 7as well as in para 22 of the said OM,  terms such as “relaxed standards”, “suitable” and “ unfit” need to be clearly defined so that persons with benchmark disabilities do not suffer any disadvantage due to a flexible and subjective interpretation of these terms. As these terms were not clearly defined in the DOPT OM dated 29TH DECEMBER, 2005, many persons with disabilities have been denied employment opportunities. Therefore, the following should be inserted in para 7:

                 “A person with benchmark disability will be considered ‘suitable’ and ‘fit’ to hold a particular post if he/she fulfils the minimum eligibility qualifications with predetermined relaxations for persons with benchmark disabilities applying for that particular post. During the recruitment process, the standards for applicants with benchmark disabilities maybe relaxed till such a point that all the vacancies reserved for them are filled up.”

d) In para 15 (c) reservation points for specific disabilities may also be clearly indicated to put certain confusions to rest. For instance, to be clearly mentioned that point 1 of the roster may be earmarked as reserved for the blind and the low vision, point 26 for the orthopedically handicapped and so on. In the absence of such clear directions, confusion may arise regarding earmarking various points for specific disabilities.

e) In para 16, it should be clearly stated that vacancies may not be carried forward in case applicants with disabilities, fulfilling minimum eligibility conditions for a particular vacancy reserved for them, are available. This proviso is necessary in view of the practice adopted by some employers to declare even eligible candidates as ‘not found suitable’ and then carry forward the vacancy ultimately converting the vacancy as available for general candidates.
     The above amendments/insertions are proposed based on our vast experience in the area of employment for persons with disabilities. Our suggestions, if accepted, will go a long way in plugging gaps which often come in the way of recruitment of persons with benchmark disabilities. Therefore, we request you to kindly grant us time so that a small delegation of our organisation can visit you to discuss the above issues.

Hoping for a positive and early response.

Thanking you,

Sincerely yours,
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